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POLICE (CONDUCT) REGULATIONS 2020
Regulation 63
Ref No: CM/4/24
Officer: Former Special Constable Chi Leung Peter WAI
Chair: Commissioner Pete O’Doherty
SUBJECT: NOTIFICATION OF THE OUTCOME OF AN ACCELERATED MISCONDUCT HEARING
DETAILS AND OUTCOME OF ACCELERATED MISCONDUCT HEARING
On Monday 21st September 2026 an accelerated misconduct hearing was convened by Commissioner Pete O’Doherty.
Chair’s Report
The breaches of the Standards of Professional Behaviour alleged were as follows:
a) Discreditable Conduct – The subject officer, former Special Constable WAI, has been convicted at Crown Court of serious criminal offences (Assisting a Foreign Intelligence Service and Misconduct in a Public Office) and received a 10-year custodial sentence. During the commission of these offences, WAI had in his possession a counterfeit CoLP Warrant Card falsely showing him to be a senior police officer of Superintendent rank.
I have reviewed the facts of this case in the correspondence provided. 
In considering an appropriate outcome to impose I have considered the investigator’s report and the responses you have provided.
I have also considered the threefold purpose of a police misconduct proceeding, those being. 
1. Maintaining public confidence in and the reputation of the police service
1. Upholding high standards on policing and deterring misconduct
1. Protecting the public 

Taking all of these into consideration, I find that your conduct amounts to Gross Misconduct.
Determination of Outcome 
Given the serious nature of the findings against you, and the fact that you have resigned, the only sanction available to me is:
1) Dismissal without notice. This outcome has the additional consequence of placing you onto the College of Policing’s barred list, to which you can apply to be removed after a period of 5 years has elapsed.
Rationale
In May 2024, you were arrested by MPS Counter Terrorism Officers on suspicion of having committed offences contrary to the National Security Act 2023 and Misconduct in a Public Office (Common Law). 
You used your access to the Home Office computer system to track Hong Kong dissidents based in the UK through the main immigration database. You started working as a Border Force officer at Heathrow Airport in December 2020, which gave you access to a vast database of information (“ATLAS”) about foreign nationals residing in the UK.
When arrested, you attempted to dispose of a counterfeit warrant card that purported you to be a Superintendent in the City of London Police, by throwing it out of a window. You later claimed in your sworn evidence that the production and possession of the false article was intended to impress others as opposed to being a deliberate attempt to misrepresent your actual Special Constable rank. 
In a trial at Central Criminal Court between 2nd March and 7th May 2026 you were convicted of the following offences:
1) Assisting a foreign intelligence service under the National Security Act 2023 - Guilty (10-2 Jury majority verdict)

2) Misconduct in Public Office under Common Law - Guilty (unanimous Jury verdict)
You resigned your office of special constable on 30th April 2026. The jury returned their verdicts on 7th May 2026 and you were remanded in HMP custody for sentencing. On 18th June 2026 you received a custodial sentence of 10 years imprisonment. 
Your actions represent a clear breach of the Standards of Professional Behaviour, namely discreditable conduct. Police officers are required to uphold the law and maintain the highest standards of professional behaviour, both on and off duty. You have failed to uphold the high standards expected of you, thereby damaging the reputation of the City of London Police. 
In reaching my decision I have had regard to the guidance issued by the College of Policing on outcomes in police misconduct proceedings. You have made no representations and therefore there is no mitigation to consider. 
Although you have since resigned your position as a special constable, having considered all the circumstances, I am satisfied that the conduct amounts to gross misconduct. The seriousness of the activities and the resulting criminal conviction makes continued service as a special constable untenable. To maintain public confidence and uphold the integrity of the police service, the appropriate and proportionate outcome would have been dismissal without notice. I therefore find that the officer would have been dismissed and direct that their details be placed on the barred list. 
Signed:  [image: ]Peter O’Doherty, Commissioner
RIGHT OF APPEAL

You have a right of appeal against the outcome under the following circumstances: -
1. the finding or outcome was unreasonable;

1. there is evidence that could not reasonably have been considered at the original hearing which could have materially affected the finding or decision on disciplinary action; or

1. there was a breach of the procedures or other unfairness which could have materially affected the finding or decision on outcome.

Should you wish to appeal this must be done to the Police Appeals Tribunal in accordance with The Police Appeals Tribunals Rules 2020 by writing to the City of London Corporation within ten working days beginning with the day after receipt of this notice.   Please note that the tribunal can increase any outcome imposed as well as reduce or overturn the decision of the chair.  You have the right to be legally represented at the appeal hearing.
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